;,,%%

e
'. '

Oh”‘\ 4 v‘ S

=t /
A e ¥




INTRODUCTION

We are delighted to present our 2024 UK Gender Pay Gap Report. Detailed in this report are the required metrics
for our relevant UK entity, Deluxe Media Europe Ltd.

The pay data is based on a snapshot taken on 5th April 2023, and the bonus data covers the period 6th April 2022 to
5th April 2023.

According to the Office for National Statistics (ONS), the overall UK median gender pay gap is currently 14.3% which
is a decrease by 0.1% in the previous year. We expect to see some fluctuation in our figures from one year to the

next, but we're pleased that both our median and mean gender pay gaps continue to show an overall downward

trend.

We’re committed to supporting flexibility and supporting all our employees balance their career with life outside of
work. At Deluxe, many more women than men choose to work less than full-time hours, and take extended family

leave, which also has an impact on our numbers.

Ellen Goldsmith
Global Chief People Officer

deluxe



DEFINITION

o '. " ) ‘»;' " 4/ 3
¢, froh o est paid, the megian gend

_ an .r-_;m ! jddle of thei I Obs pay differ tl , and the
d/‘worgen it ,_isr]’t lways thie salf | ncLe:r pay gap oXists.

The mean gende} pay eir .mg,: average‘\

1. J Y it




n INTRODUCTION » m RESULTS THE FUTURE »
l
I

1. OVERVIEW 2. DELUXE MEDIA EUROPELTD » m

OVERVIEW

Our median pay gap of 4.8%b0 remains lower than the current overall UK median pay gap of 14.3%.

Our gender pay gap exists because of the make-up of our workforce, with more men than women working in the senior
or higher paid roles and more women than men in lower paying roles. However, the proportion of women in the upper
and upper middle quartile pay bands has been on a steady increase annually.
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DELUXE MEDIA EUROPE LTD 7% OF EMPLOYEES PER
PAY QUARTILE
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Gender Pay Gap - Bonus Pay

DELUXE MEDIA EUROPE LTD

Mean bonus gap -64.8%

Median bonus gap 0%

Proportion of Employees Receiving aBonus
DELUXE MEDIA EUROPE LTD

Male Employees 86.5%
Female Employees 78.2%
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THE FUTURE
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including but not limited to: | ":j . | .

. The development of new Company goals speC|f|caHy CoIIaboratlon and Inclusion which strives to create an environment
that embodies mutual respect, inclusivity and beIonglng, promoting diversity in all that we do.

e Continuing to review our policy on bonus payments, in an effort to narrow the gap between the proportions of men and <
women receiving bonuses.

e Continuing to improve support for women returnmg from maternlty leave, to increase their chances of career progression further

down the line, including flexible working arrang eturn to work payment incentives.
o (Celebrating the role and importance of wome z, ace via our Women's Employee Resource Group (ERG) we
hosted a Women's Leadership serles and ’j&sWomen s Day In 2023 we ran campalgns showcasmg many of

the successful women we have w g wi i S g SR %
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s, including the creation an inch of an Employee Resource Group
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